BEFORE THE BOARD OF COMMISSIONERS OF LANE COUNTY, OREGON

ORDER NO: 17-04-25-05 IN THE MATTER OF AMENDING THE
JOB CLASSIFICATION SPECIFICATION
OF PUBLIC WORKS ANALYST
REPRESENTED BY THE
ADMINISTRATIVE-PROFESSIONAL
ASSOCIATION OF LANE COUNTY
PUBLIC WORKS, INC. AND ADDING
PAY GRADE C51 TO THE
CLASSIFICATION COMPENSATION
RANGE.

WHEREAS, the Board of Commissioners shall fix the maximum and minimum salary ranges for
each classification in the classified service; and

WHEREAS, the Board of Commissioners may modify the classification plan by creating or
eliminating classifications; and

WHEREAS, the classification and compensation plans for the positions represented by
Administrative-Professional Association of Lane County Public Works, Inc. were initially adopted
December 16, 2009 ; and

WHEREAS, as a result of reorganization, the amendment to the Public Works Analyst job
classification specifications and the addition of salary grade C51 is necessary for Public Works to
to continue to provide existing services in an economical manner.

WHEREAS, Human Resources has met the terms of the labor agreement, and Administrative-

Professional Association of Lane County Public Works, Inc. recommend approval of the proposed
classification specification amendments and salary grade; now, therefore,

NOW, THEREFORE, the Board of County Commissioners of Lane County ORDERS as
follows:

That, the job classification specification of Public Works Analyst be amended and salary range
C51 be added to the classification compensation range.

ADOPTED this 25th day of_April , 2017.
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Pat Farr, Chair
Lane County Board of Commissioners
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